
ANNEX C -   FUNCTIONAL TRAINING PLAN  

            CP 36 Functional Training Plan   

 
CAREER PHASE GRADE TRAINING, EDUCATION, PROFESSIONAL 

DEVELOPMENT 
PRIORITY                           CP36 COMPETENCIES 

a. 

Intern/entry Level 5/7* 1) Intern Leadership Development Course - 
Center for Army Leadership, Ft Leavenworth, 
KS (1 week) 

#1 B7 

 
  2) Action Officer Development Course (On-

line) 
#1 A1-A7; P2; B11-B12; B17, B23, B25 

 
  3) Simulation Operations Professional Course  

(SOPC) (3 wks) 
#1 D1-D10; M1-M18; R1-R5; Si1-Si8; I1-I12 

 

  4) Modeling & Simulation Certificate Program 
(7 courses); or Systems Engineering Certificate 
Program (6 courses) or take select courses 

#1 B26; Si1-Si4; M1 

   5)  Advanced Statistics #2 B3 

   6)  Research Techniques #1 B5, B10-B12 

   7)  Basic Force Management Course #2 L17 

 
  8) Two Performance Enhancing Job 

Experiences (Rotational Assignments) 
#1 A-8; D1-D2 

 
  9)  Simulations Officer Course  (SOC)           

(6 weeks) 
#1 D1-D10; M1-M18; R1-R5; Si1-Si8; I1-I12 

   10) Project Management #1 B15 

   11) Combat Developments Course #3 B13-B14; D10 

   12)  Fundamentals of Modeling #1 M1 

   13)  Annual CP 36 Training Seminar #2 A8; M10-M12 
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CAREER PHASE GRADE TRAINING, EDUCATION, 

PROFESSIONAL DEVELOPMENT 
PRIORITY                           CP36 COMPETENCIES 

b. 
Specialist/Journey 
Level 

9/11/12* 1) SOPC (3 weeks) or Simulations Officer 
Course (6 weeks) 

#1     D1-D10; M1-M18; R1-R5; Si1-Si8; I1-I12                

 

  2) Modeling & Simulation Certificate 
Program (7 courses); or Systems Engineering 
Certificate Program  
(6 courses) 

#1 B26; Si1-Si4; M1 

 
  3) Sustaining Base Leadership & Management 

(SBLM) 
#1 L5-L17, L19-L20 

 
  4) Two Performance Enhancing Job 

Experiences (Rotational Assignments) 
 A-8; D1-D2 

 
  5) Fundamentals of Systems Acquisition 

Management (ACQ 101) 
#3 D10 

   6)  DIS Applications #1 I-6 

 
  7)  Military Simulation Techniques and 

Technology 
#1 R1-R5; I12 

 
  8)  High Level Architecture (HLA) – A 

Practical Guide to HLA Development 
#3 I1-I12 

   9)  Annual CP 36 Training Seminar #2 A8; M10-M12 

   10) Fundamentals of Distributed Simulations #2 Si1-Si4 

 
  11)  Simulation Interoperability Workshop 

(SIW) 
#2 Si1-Si4; I1-I12 

 

  12)  Synthetic Environment Data 
Representation and Interchange Specification 
(SEDRIS) 

#2 R1-R5 

   12)  Robert’s Rules of Order #3 A8 

   13)  DoD Architecture Framework #3 I1-I6 
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CAREER PHASE  GRADE TRAINING, EDUCATION, 

PROFESSIONAL DEVELOPMENT 
PRIORITY                           CP36  COMPETENCIES 

c. Manager/Supervisor 13/14/15* 1)  Supervisory Development Course (SDC) #1 L5-L6, L23 

   2)  Leader Education & Development (LEAD) #1 L1-L8 

   3)  Manager Development Course (MDC) #1 L9-L17, L19-L21, L23 

 
  4)  Personnel Management for Executives 

(PME I) 
#3 L5-L8 

 
  5)  Personnel Management for Executives 

(PME II) 
#3 L5-L8 

 
  6)  Organizational Leadership for Executives 

(OLE) 
#2 L1-L17, L19-L21, L23 

   7)  Senior Service College #2 A8; L13, L18, L21, L23 

 
  8)  Intermediate Acquisition Logistics (LOG 

201A) 
#2 B22; D10-D10 

 
  9)  Intermediate Acquisition Logistics (LOG 

201B) 
#2 B22; D10-D10 

 
  10)  Planning, Programming, Budgeting, 

Execution System (PPBES) 
#3 B14 

 
  11) SOPC (3 weeks) or Simulations Officer 

Course (6 weeks) 
#1 D1-D10; M1-M18; R1-R5; Si1-Si8; I1-I12                

 

  12) Modeling & Simulation Certificate 
Program (7 courses); or Systems Engineering 
Certificate Program  (6 courses) 

#1 B26; Si1-Si4; M1 

 
  13)  Acquisition Logistics Fundamentals 

(LOG 101) 
#2 B22; D10; L22 

 
  14)  Systems Sustainment Management 

Fundamentals (LOG 102) 
#2 L18, L20 

 
  15) Contracting Officer’s Representative 

(COR) 
#3 B22; L22 

 
  16)  Visual Simulation Techniques & 

Technology 
#2 Si1-Si4 

 

  17)  Command, Control, Communications, 
Computers, Intelligence, Surveillance & 
Reconnaissance (C4ISR) 

#3 I3 
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CAREER PHASE  GRADE TRAINING, EDUCATION, 

PROFESSIONAL DEVELOPMENT 
PRIORITY                           CP36  COMPETENCIES 

d. Executive  1) Apex Orientation Program Objectives #1 L11-L17, L20 

   2) SES Orientation Course #1 L1-L10 

 
  3) Force Management Course for Senior 

Leaders 
#1 L17 

   4) Equal Opportunity Training for SES #1 A2; L3 

   5) Leadership at the Peak #2 A8 

 
  6) Army Senior Leader Communications 

Workshop 
#2 A8 

 
  7) Senior Executive Service Briefing for New 

Executives  
#1 A8 

 
  8) National Security Decision-Making 

Seminar 
#3 A8 

   9) National Security Leadership Course #3 A8 

 
  10) Program for Senior Managers in 

Government 
#3 A8 
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